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ABSTRACT

This research proposed to determine and evaluate the

difference in perception of sexual harassment of males and

females by age and university status, both in the employment

and academic settings on a university campus.

The subjects for the study were randomly selected from

two populations at UW-La Crosse and TSU-Dothan, Alabama.

The rate of return for UW-La Crosse was 52.4% and 38.1% for

TSU-Dothan. Each subject received an instrument with nine

possible definitions of sexual harassment. A Chi Square

analysis was used to determine if a relationship existed

between gender, status and age and the nine definitional

statements of sexual harassment. Cramer's V statistic was

used to test the actual strength of these relationships.

Approximately 11% of the UW-La Crosse and TSU-Dothan

respondents indicated their belief that sexual harassment

occurred on their campus.

There was a significant difference found in the inter-

pretation of sexual harassment at UW-La Crosse based on gender

in five of nine definitions of sexual harassment. TSU-Dothan

respondents differed significantly in two of nine defini-

t ions of sexual harassment based on gender. In these cases f

a h i.qher percentage of females than males responded affirma-

tively to the definitions.



Based on university status, it was found that four of

nine possible definitions of sexual harassment differed signi­

ficantly in the responses at UW-La Crosse. A higher per­

centage of classified staff agreed with these four state­

ments whereas students had a lower percentage of agreement

on two of those statements. In three of four significantly

different definitions of sexual harassment, a higher per­

centage of faculty members than students agreed with the

statements. Results at TSU-Dothan were not significant.

Based on age, it was found that results differed signi­

ficantly in three of nine definitions at UW-La Crosse. The

31 to 64 year old groups had a higher rate of agreement than

18 to 30 year old groups.

There was a high rate of agreement with most definitions,

with two exceptions, suggesting a variety of existing defini­

tions for sexual harassment. Over 50% of the respondents

from both campuses, regardless of gender, university status

or age had a high percentage of agreement with three state­

ments suggesting that power rather than sex was the key issue

and primary motivator behind sexual harassment.

All three hypotheses were rejected and suggestions for

further research were made.
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CHAPTER I

INTRODUCTION

There have been numerous studies conducted to define

sexual harassment. There also have been questionnaires to

determine its extensiveness in employment and academic

settings. These surveys, however, were predominantly

completed by female respondents, giving the male population

little chance to voice their opinions (Safran, 1976; Benson

& Thompson, 1982; Till, 1980; Gutek, 1980). Although sexual

harassment has been in the pub Li.c eye since the 1970' s, few

reliable statistics and actual data concerning the depth

of the problem on campus were actually available (Safran,

1976; Sandler, 1981). According to a 1981 study ("Sexual

Harassment on the Job: A Packet of Information for

Employers") sexual harassment is a topic that is frequently

misunderstood.

Statement of the Problem

This research proposed to determine and evaluate the

differences in attitude/ interpretation of sexual harassment

of males and females by age and university status both in

the employment and academic settings on a university campus.

Several questions should be kept in mind while reviewing

the main problem of this research. First, did gender in

fact playa major role in the interpretation of sexual
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harassment? Secondly, did the role of a person's university

status act as an important variable in the interpretation

of sexual harassment? Thirdly, did the age of the subject

surveyed operate as a leading variable in the interpretation

of sexual harassment? The fourth ancillary question was

what differences were there in the results based on the cate­

gories of age, gender and university status in studies con­

ducted at two universities?

Importance of the Study

Sexual harassment in the workplace and in the academic

setting is a "pervasive problem." "It is a physically

threatening as well as a deeply emotional problem. Such

incidents often render a person helpless as their economic

livelihood is at stake" ("Sexual Harassment in the Workplace:

A Report to the Public," 1979, p. 1). Sexual harassment

has been in the public eye since the 1970' s (Safran, 1976).

"Before 1976, few reliable statistics were available on

the incidence of sexual harassment and most of these focused

on women in the workplace" (Sandler, 1981, p. 52). "Data

concerning the scope of the problem on the campus are

scarce, but does not mean colleges and universities are

exempt" (Sandler, 1981, p. 53). Although sexual harassment

is known about and regarded as a negative force in employment

and scholastic settings, it is a problem which is frequently

misunderstood (" Sexual Harassment on the Job: A Packet of

Information for Employers," 1981). In a study conducted

at the University of Massachusetts and University of



California at Santa Barbara (Rossi & Weber-Burdin, 1983)

it was found that sexual harassment was negatively viewed

but it was not clearly shown whether all members of the

university communities agreed on what situations or circum­

stances constituted sexual harassment. In fact, "What con­

stitutes sexual harassment is unclear to many people,

including a large percentage of men for whom this uncertainty

creates anxiety about their interactions with women" (Somers,

1983, p. 43). Kaufman and Wylie (1983) stated "Though sexual

harassment has been the object of increased attention it

is difficult to find consensus on what exactly is meant by

the term" (p. 39).

Considering sexual harassment from the legal standpoint,

the issue has been brought to court many times since the

mid-1970's ("Sexual Harassment Resources", 1981; Sandler,

1981) • In fact, several lower courts have ruled that

an employer who has a policy or acquiesces in a

practice of compelling female employees to submit to sexual

advances of male supervisors is violating Title VII of the

Civil Rights Act," (Sandler, 1981, p. 55). Sexual harassment

of students is also prohibited by Title IX of the 1972

Education Amendments (Sandler, 1981). Not only is sexual

harassment recognized as illegal by the courts, but the states

of California, Michigan, New York and Wisconsin have enacted

laws giving unemployment insurance to employees who leave

their j~bs because of sexual harassment (Clarke, et al.,

1980; "Sexual Harassment Lands Companies in Court", 1979).

'-



Even though the legal view has recognized sexual harass­

ment as a legitimate problem, society still has a long way

to go before the idea is assimilated as being "wrong". Male

managers responding to a survey conducted by The Harvard

Business Review regarding management issues relating to women,

said that they '", • • alter their employees' attitudes toward

women" (Backhouse & Cohen, 1978, p. 41).

Review of Related Literature

To gain a better understanding of sexual harassment,

this section will include the common definitions and the

historical background of sexual harassment, the effects sexual

harassment had on victims, the reported extent of the harass­

ment in both work and academic settings and a review of the

explanations of why sexual harassment exists in society.

Legally, sexual harassment has been defined for the

business community as discrimination under Title VII of the

1964 Civil Rights Act. It is also covered under Title IX

of the 1972 Education Amendment banning sex discrimination

in federally funded institutions. Title IX covers students

attending college or any other school federally funded

(Clarke, et al., 1980; Rivers, 1978).

In spite of legal ramifications, sexual harassment has

not been one of those issues that has a precise, easy defini­

tion (Rivers, 1978; Rowe, 1981; Sandler, 1981). "Sexual

harassment is one of those phenomena about which most people-­

or at least most women--can say, I I know it when I see it.

I just can't define it'" (Stein, 1981, p. 82).
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Farley (1978) described sexual harassment as "unsoli-

cited, nonreciprocal male behavior that asserts a woman's

sex role over her function as worker" (pp. 14-15). "Harass­

ment at its extreme occurs when a male in a position to

control, influence or affect a woman's job, career or grades,

uses his authority and power to coerce the woman into sexual

relations or punish her for refusal" (Sandler, 1981, p , 55).

Benson (cited in Till, 1980) stated, "Sexual harassment is

broader than sexual coercion • • • (and) can be understood

as the confluence of authority relations and sexual interest

in a society stratified by gender" (p. 6). Sexual harass­

ment can range from suggestive glances to rape; the definition

varies from person to person. In any given situation '", . .

the precise point at which it becomes offensive varies with

each individual" (Rivers, 1978, p. 21).

In academic situations in which a professor tries to

use authority over a student, sexual harassment has been

coined "An A for a lay" (Till, 1980, p. 17). In many situ­

ations it is "give out or get out" in which a woman is asked

to trade sexual favors for the monetary compensation of being

allowed to keep her job or get a good grade (University

Grievance Procedures, Title IX and Alliance Against Sexual

Coercion, 1980). Somers (1983) went a step further in the

definition of sexual harassment by extending it to be both

heterosexual or homosexual in nature. The sexual harassment

of women, was more commonly noted than harassment toward males

and therefore more prevalent in the historical perspective



(Backhouse & Cohen, 1981).

The historical record of what is now termed sexual harass­

ment is unofficial and sketchy, but clear enough to show

evidence of its occurrence (Farley, 1978).

A form of sexual harassment existed in the Middle Ages

in Germany, France, Italy and Poland in a cus tom known as

the "right of first night". The custom held that unless a

vassal or serf paid a specific amount in produce in "redemp­

tion dues" to his feudal lord, the lord had the right to take

their bride's virginity (Backhouse & Cohen, 1978, p , 60).

Often the lord held these dues so high that few vassals or

serfs could pay. Thus, his new wife lost her virginity to

their lord.

A similar "right" was practiced in the U.S. with slavery.

"The concept of raping a slave did not exist" because such

sexual privilege was a "hierarchial right of the master"

(Backhouse & Cohen, 1978, p , 59). Not only did the master

have such privileges with his female slaves, but he freely

distributed the "right" to his neighbors, visitors and younger

sons who were eager for their initiation into the mysteries

of sex (Backhouse & Cohen, 1978, pp. 60-61).

The cottage industry was another example of sexual harass­

ment at work. Women working in their homes were "forced to

pay a commission to the middleman for selling their products"

(Backhouse & Cohen, 1978, p. 63). Credit was available to

to those, who could not pay the commission, thus making the

women powerless to the imposed conditions of fines for late
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work and defective products. Those who could not afford to

pay were often forced to have sexual relations to extend their

credit and stay alive physically and economically (Backhouse

s Cohen, 1978).

In the business evolution of the late 19th century, it

was the male who dominated many of the now traditional female

roles. One such example is that of the clerical field. As

the business world became more competitive, males abandoned

these roles to women in order to take their "manly" risks

in the stock market (Kanter, 1977).

When males were needed to fight for our country during

World War II, women were given more and more opportunities

to handle responsible jobs in factories and businesses. At

the end of the war, however, male workers viewed the employ­

ment of women as a threat to their jobs (Farley, 1978).

Unions were successful at this time in spreading the idea

that "women belonged in the home and men's wages, therefore

should be increased since they should be paid on a family

basis" (Farley, 1978, p. 30). Unions also assisted in keeping

a woman "in her place", by denying her training and adopting

policies of confining women to "women's jobs" (Farley, 1978).

Kanter (1977) stated "... from 1900-1970 in every census

year, most female workers were concentrated in occupations

that were predominantly female" (p. 16).

Even though harassment has been around for centuries

it was ..~. . . first recognized as an illegal form of sex

discrimination in 1975" (Clarke, et al., 1980, p. 28). In
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fact, early courts rejected the idea that sexual harassment

was a condition of employment seeing it as a " ••• sphere

of the personal and private" (Clarke, et al., 1980, p , 28).

This basically meant that if a worker quit his/her job because

of sexual harassment, he/she could not collect any type of

unemployment compensation because the nature of the termina-

tion was "personal".

An individual who has been harassed may react with

emotions ranging from '", • . extreme indignation and rage

to depression and a greatly diminished self-image" (Renick,

1980, p. 660). The experience of being sexually harassed

could be quite stressful when the victim feels violated

physically or psychologically and suffers ". . . loss of

autonomy and control" (Farley, 1978, p. 17). The effects

of sexual harassment have been compared to that of rape in

that the victim feels '", • • humiliated, degraded, ashamed,

embarassed, cheap as well as angry" (Renick, 1980, p. 660).

Those individuals victimized ". . • may be unwilling to report

sexual harassment if they think that public exposure of the

situation and mandatory punishment of the offender will

follow" (Rowe, 1981, p. 42). Many would rather ignore and

avoid the harasser to the extent of dropping the course,

changing majors, transferring to a different institution or

position or just quitting the job or school leaving them with

a sense of self-doubt and lack of self confidence (Clarke,

et al.,' ,1980; Renick, 1980).

Sexual harassment affected the institution as well as



11

the individual victim. Often a victim will internalize the

anger and suffer physical pain from the stress and anxiety

which results in headaches, sleeplessness, ulcers, and

anorexia (Rivers, 1978: Rowe, 1981). These symptoms in turn

resulted in a higher rate of absenteeism, job dissatisfaction

and high turnover which undermined job performance and cut

down on general productivity (Clarke, et a1., 1980). Not

only can sexual harassment cause low productivity for a com­

pany or university, it can also result in a costly court

for violating a fair employment practice (Gillis, 1980).

Whether a person was a direct victim of sexual harasment

or not, sexual harassment affects each individual in the form

of higher taxes. Between May, 1970 and May, 1980, sexual

harassment was estimated at costing the federal government

$189 million ("Sexual Harassment", 1981).

Numerous surveys have been conducted since the 1970' s

to bring evidence to the extent of the problem of sexual

harassment. The best known was Redbook' s 1976 survey in which

92% of the 9000 female respondents said that sexual harassment

was a problem. Nearly nine out of ten women reported that

they had experienced one or more forms of unwanted sexual

attentions on the job (Safran, 1976). Another study found

that 70% of those surveyed by Cornell University had been

sexually harassed (Safran 1976). Sangamon State University

and the Illinois Task Force on Sexual Harassment conducted

a survey. of the female state employees only to discover that

of the 1,495 respondents, 63% agreed that sexual harassment
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was a "serious problem" (Renick, 1980). Yet another survey

conducted by the U.S. Merit System's Protection Board (1981)

found that of the 23,000 federally employed males and females,

42% of the women and 15% of the men reported had experienced

sexual harassment during the period of the study (Somers,

1983) •

Studies conducted on university campuses indicated that

sexual harassment was just as much of a problem as it was

with the business community (Somers, 1983). In fact, it was

found through a study conducted at Arizona State University

(Metha & Nigg, 1983) that 13.3% of the students responding

to the survey (including 2,300 women students) indicated that

they had experienced sexual harassment. Kaufman and Wylie

(1983) stated '", • . in several studies of sexual harassment

at the university level, approximately 20% of the female stu­

dents reported that they have experienced harassment" (p , 39).

A study at California State University at Long Beach found

that 37% of those who responded declared that they had been

sexually harassed (Blanshan, 1983). An East Carolina

University study revealed that one in three females also

reported instances of sexual harassment (Kraus & Wilson, 1981).

Blanshan (1983) also noted that:

Colleges and universities are currently recog­

nizing that they face a substantial barrier to

the maintenance of an environment which is con­

ducive to academic and scholastic achievement.

This barrier is sexual harassment. (p. 16)
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It is also noted in the April 14, 1980 edition of the

Christian Science Monitor that:

sexual harassment is hardly an isolated pheno­

menon affect ing only a few workers. Because

most women are reluctant to subject themselves

to pub Li.c embarassment and the likely retali­

ation of employers, the problem is thought to

be more serious than the number of formal com-

plaints would suggest. (p. 24)

Rivers (1978) saw sexual harassment as a "social problem of

epidemic proportions that until recently has been invisible

to everyone bU1: its victims" (p. 22).

Several schools of thought seem to exist that attempt

to explain why sexual harassment occurred. The more preva­

lent theories included the following: the social learning

theory, biological instinct and the idea of power and

authority.

The social learning school of thought on sexual harass­

ment believed that "we are the same at birth" therefore any

behavioral differences must be learned through experience

v with the environment (Hagen, 1979, pp , 6 & 14). Hagen (1979)

also stated that "psychologists decided that genes can

establish limits within which behaviors may vary depending

on experience" (p. 55). Thus Hagen I s theory was interpreted

to mean that the act of sexual hafassment was a trait learned

from pe6ple in a person I s environment, but the extent to which

the trait was incorporated into an individual's life was
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controlled genetically (Hagen, 1979).

Oakley (1972) found that no significant sex differences

in "passivity dependency" exist before school age and that

the influence of peer pressure assists in the forming of a

more retaliatory attitude among males once in school. Pre­

school females on the other hand who were more likely to

physically attack other children were ". • • least likely

to be retaliatory as adults" (pp. 79-80).

Farley (1978) and Tangri (1982) agreed that the social

upbringing of males and females does affect men I s and women I s

attitudes toward sex as well as toward each other. Society

rewards males for their aggressiveness whereas females are

reared to be passive by not arguing and not conflicting with

society and "to always be a nice little girl" (Farley, 1978,

p. 76). Rivers (1978) pointed out that " ••• many women

have been trained from girlhood to behave in a way that will

gain male approval" (p. 23). This sought-after approval is

taken by the man as a sexual come-on and he gets angry when

his advances are rejected. This is evidence that sexual

harassment is learned and '", . . built in from childhood"

(Korda, 1973, p. 93).

Although it is the attitude of some to explain sexual

harassment as being "boys will be boys", thus accepting it

as a male trait with which he is born, there is no acceptable

biological proof that in-born differences exist between males

and fema'les regarding their sexual behavior ("Sexual Harass­

ment", 1980: Hagen, 1979). Darwin believed in "survival of
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the fittest" in that it was the male's social instinct to

be sexually aggressive and reproduce (Coeli-Meyer, 1981).

Freud expanded on Darwin I s theory in his belief that the

"primary process" of thirst, hunger and sex was biologically

based and could not be controlled or eliminated by choice

(Hagen, 1979). Based on these thoughts, males harass

females because they cannot help it (Brodsky, 1979). Yet

another theory stated that ", • • power rather than sex is

the key issue in sexual harassment" (Benson & Thompson, 1982,

p. 238) and seems to be the primary motivator (Quinn & Lees,

1984). In order for a male's ego to be reinforced, he uses

his power to dominate sexually. At one time, "Masculine

ideals were formed around the image of physical strength II

(Korda, 1973, pp. 48-49), but since men and women do not

require physical strength for survival or performance of

many of the modern day tasks at work, males no longer have

the '", . . edge they once had and must prove their strength

and power in other ways. This can be through sports or con­

fusing sexuality with strength" (Korda, 1973).

The employer-employee or student-faculty relationship

provides this proposed power implicat ion (Backhouse & Cohen,

1978). It has been found, however, that harassment more

commonly comes from co-workers than supervisors thus sug­

gesting that other mechanisms besides power might contribute

to that occurrence of sexual harassment (Quinn & Lees, 1984;

Gutek, 1983).

While it has been noted that few incidents of sexual
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harassment occur where females have the power to bring down

economic reprisals on men for failure to comply with sexual

demands, such phenomena were not totally uncommon. In fact,

it was reported that women's experiences of sexual harassment

were frequently "balanced with examples of men being harassed

by women," "straights" being harassed by homosexuals and

homosexuals harassing each other (Benson & Thompson, 1982:

Backhouse & Cohen, 1981: Till, 1980, Rowe, 1981). Many such

incidents of harassed males went unreported because the

typical offender is male and the social norms discouraged

reporting it by questioning the victim's sexual potency or

sexual interest (Brodsky, 1976: Rowe, 1981). While males'

complaints were on the increase, the issue would probably

continue to be characterized as a women I s problem (Stein,

1981) .

When a male was sexually harassed, the behavior caused

discomfort and was thought of as being as serious as the

female response. Males saw the harassment of females "as

a joke and mere fact of life" (Backhouse & Cohen, 1978).

Also men were more likely than women to fall victim of a

clumsy or insensitive expression of attraction which the

males interpreted as sexual harassment (Tangri, 1982).

The evidence given thus far would suggest that there

are significant differences in male/female interpretation

of sexual harassment. Vogelman, et a L, (1979) found little

difference in gender related responses toward situations

involving coercion and sexual advances. It was found that
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females perceived sexual harassment and sexual assault related

crimes to be far more serious than that of male interpreta­

tions (Feldmann-Summers, 1976; Rossi & Weber-Burdin, 1983).

Whereas males tended to view women as playing a greater

causal role in sexual crimes, women tended to identify more

easily with and adopt the perspective of the victim (Calhoun,

et al., 1976; Selby, et al., 1977; Feldmann-Summers, 1976).

Very little research was found regarding the differences

in interpretations of sexual harassment associated with

university status or age, although Rossi (1983) noted that

university faculty members tended to identify more easily

their definitions of sexual harassment than did students.

This suggests that age and status could playa role in the

interpretation of sexual harassment.

Definition of Terms

University Status refers to four employment or educa­

tional groupings. These are students, faculty,

classified employees and academic staff. Students

include all undergraduate students (freshmen,

sophomore, junior, senior) and graduate students

attending classes on a full-time basis at the

University of Wisconsin - La Crosse or Troy State

University-Dothan/Fort Rucker at the time of the

survey. This definition also represents the em­

ployment categories of faculty (both teaching and

nonteaching as well as tenured and nontenured),

classified staff (custodians, secretaries,
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maintenance crew) and academic staff (professional

support staff represented by such categories as

admissions counselors, academic advisors, coun-

selors, publicity personnel). Academic staff at

UW-L mayor may not have teaching duties assigned

to their primary responsibilities, whereas the

primary duties of academic staff at TSU-Dothan

are basically nonteaching.

Sexual Harassment in this study means:

1. Sexual relations not freely and mutually

agreeable to both parties.

2. Sexual contact not freely and mutually agree-

able to both parties.

3. Graphic commentary about your body.

4. Sexually degrading words.

5. Propositions of a sexual nature.

6. Threat or insinuation that lack of sexual

submission would affect your job status,

wages, grades, etc.

7. Sexually suggestive pictures or objects dis-

played.

8. Staring.

9. Gestures.

Assumptions and Hypotheses

What are the perceptions/interpretations of sexual

haras smerrt based on gender, age and university status? For

this question to be properly addressed, several assumptions
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were considered:

1. The sample of freshmen, sophomore, junior, senior

and graduate students was representative of the population

of students (freshmen, sophomore, junior, senior, graduate)

enrolled.

2. The sample of faculty, academic staff and classi-

fied personnel was representative of the population of

employees.

3. The data were treated as nominal data.

4. The Chi Square statistical analysis was free from

the normal distribution.

5. The respondents answered truthfully and to the

best of their knowledge.

Three basic hypotheses were tested.

1. There is statistically no significant difference

between males and females in the interpretation of sexual

harassment based on the responses to the statements presented

in the survey.

2. There is statistically no significant difference

between selected groups of university personnel and students

in the interpretation of sexual harassment based on the

responses to the statements presented in the survey.

3. There is statistically no significant age difference

in the interpretation of sexual harassment based on the

responses to the statements presented in the survey.
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CHAPTER II

METHODOLOGY

This chapter will discuss the various aspects of this

study's methodology. These areas are: setting and sample,

research design, instrumentation, procedure, data analysis

and delimitations.

Setting and Sample

The data necessary to complete this study were gathered

by a 1982 random sample of students, faculty and staff in

proportions large enough to be considered a representative

sample of the total population at the University of Wisconsin­

La Crosse (UW-L) with approximately 5% or 805 of the total

number of students, faculty and staff selected to represent

the total populat ion at UW-L.

Since the original survey was not pretested, a separate

comparative study was conducted at Troy State University

at Dothan/Fort Rucker, Alabama in 1985. TSU-Dothan/Fort

Rucker was not chosen randomly to take part in the study,

but was selected because of the researcher I s employment

with the university at the time of the study. TSU-Dothan/

Fort Rucker did not have the same facilit ies and programs

available that UW-L did; however, the comparative study was

conducted in a similar fashion. The data necessary to
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complete this second phase of the study at TSU-Dothan/Fort

Rucker were gathered by a random sample of students, faculty

and staff. Ten percent or 163 of the total of each sub­

group of students, faculty and staff was selected. A table

of random numbers (Sander s Murph, 1976) was used to select

the sub ject groups for this study.

Research Design

It was the plan of this research to determine if dif­

ferences existed in the interpretation of sexual harassment

between the categories of gender, university status and age

in the groups selected at random. In order to find the

answers to the stated hypotheses, it was decided that the

survey method was the most convenient method of gathering

the information necessary for the study.

Once a suitable survey was compiled, it was sent to

the randomly selected members of the chosen categories of

faculty, staff and students. Each participant was asked

to give his/her gender, university status and age as well

as respond to the statements concerning sexual harassment.

Due to the large number of surveys sent out at UW-L,

it was decided to tabulate the responses with the use of

a computer on campus. The computer was programmed to give

the compiled data in the form of cross tabulations for

final data interpretation. The surveys were tabulated by

hand for the Dothan survey due to the small number involved

in the study.

The dependent variables in this project were the nine
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definition. statements of sexual harassment in section A of

the survey (see Appendix A). The independent variables were

the characteristics about each respondent that could not

be changed, such as gender, university status and age.

Instrumentation

The survey was a compilation of collected surveys used

in other studies on sexual harassment and was tailored to

meet the needs of this study (see Appendix A). The instru­

ment used at TSU-Dothan/Fort Rucker was the same as used

in the initial study at UW-L with only a few minor excep­

tions. Statements that previously listed the attending school

as UW-L were changed to note TSU-Dothan Ft. Rucker so as

not to confuse the subj ects. Since TSU-Dothan/Fort Rucker

is solely a commuter campus, the question regarding. living

status of on or off campus was deleted.

Since the instrument had not been previously tested

standardized, the validity of the instrument is unknown.

Procedure

Subjects at the University of Wisconsin-La Crosse were

randomly selected by the use of a computer randomization

process.

In the event a follow-up study was needed, the surveys

were numerically coded for the study conducted at UW-L to

match the corresponding number on the master list of sub­

jects I names and addresses. This was done to avoid sending

a dupLicate survey to a subject who had already returned

his/her responses and to make the best use of limited
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financial resources.

The U.S. postal system and the university campus mail

were used at UW-L to distribute the surveys with cover letter

of explanation (see Appendix B) to those working and living

on-campus as well as those living off-campus. A pre­

stamped, self-addressed envelope was included with those

surveys being sent to respondents living off-campus. The

purpose of this was to assist with the ease of return of

the survey and thus elicit a larger response. Those living

or working on-campus were asked to return their completed

survey via the university mail system. A deadline of two

weeks was set from the time of initial distribution as a

cut-off for gathering the survey results that were tabulated

for analysis. This deadline was stated on the survey along

with the correct information to return it to the researcher.

The distribution of the survey at Troy State Univer­

sity at Dothan/Fort Rucker was managed through a random

selection of ten courses being offered during the Spring

Quarter, 1985. The instructor for the course selected along

with the students attending the class were asked to com­

plete and return the survey with the deadline of two weeks

for completion. Classified and academic staff were also

randomly selected to complete the survey and to return it

through the campus mail with the same deadline as the stu­

dents and instructors. In order to elicit a large response

on the 'initial distribution of the instruments, the surveys

at TSU-Dothan were not numerically coded at the top to
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correspond to a master list of names and addresses. This

was also done to protect the anonymity of the subjects parti­

cipating on a small campus of 1,500 students. It must also

be noted that TSU-Dothan/Fort Rucker is 1,200 miles away

from the initial study conducted at UW-La Crosse.

The TSU-Dothan/Fort Rucker surveys were all handled

through campus mail. Participants were asked to drop off

their survey in the correct mail box while on-campus. This

was done to avoid confusion on the part of the subjects and

to restrict the use of limited resources.

In order to assist with the computer tabulation and

statistical analysis at UW-L as well as the hand tabulation

at TSU-Dothan, the surveys responses were numerically coded

upon receipt (see Appendix C).

Responses collected at TSU-Dothan were hand tallied

because of the small number of surveys initially distributed.

Data Analysis

The Chi Square method of analysis was chosen for use

because of the nominal, nonparametric data gathered for

analysis in this comparative study. The Chi Square test

determined if a difference existed between the actual

observed frequency distribution for each statement and the

expected frequencies distribution taken from the cross

tabulat ion of responses noted in the age, gender and univer­

sity status categories. Cramer's V statistic was used to

test t he actual strength of these differences b$ised on the

findings of the Chi Square.



25

The analysis of the data at UW-L was achieved by the

use of a cross tabulation of the results on a computer by

using Statistical Package for the Social Sciences (Nie, et

al., 1975). The considerable amount of information tabu­

lated by the computer was brought down to manageable size

for the purpose of further analysis and discussion. This

breakdown of information was accomplished by collapsing the

original tables produced by the computer. The researcher

needed an expected frequency of 5 or more in each cell of

the contingency tables once they were collapsed to a usable

state. The contingency tables were collapsed in order to

satisfy the requirements for using the Chi Square method

of analysis in the study. The gender category remained the

same with only two separate groups: male and female. The

university status category was condensed from 12 separate

groups to four groups: academic staff, faculty, classified

employees and all students. The groups based on age were

categorized into four workable groups: 19-21; 22-30; 31-42;

and 43- 64. To further aid in the collapsing of tables, the

three possible responses of "yes", "no", and "unsure" to

the nine possible definitions of sexual harassment were

combined to become "yes" and "other".

With the observed frequencies combined and expected

frequencies tabulated, the Chi Square method of analysis

was applied separately to each of the nine statements in

section A of the survey (see Appendix A) relating to the

interpretation of sexual harassment. The following form
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of Chi Square was used:

,,2=~
e

The degrees of freedom were tabulated as follows:

df = (r-1) (c-l)

The level of significance used was .05. The use of

a computer program prepared by Tandy (1980) for the TRS-80

was used to assist in these tabulations.

Cramer's V statistical analysis formula used was:

C = Q
N(T-1)

The expected frequencies along with the Chi Square analysis

and the Cramer I s V were calculated for each of the nine

statements. The nine statements were:

1. "Sexual relations not freely and mutually

agreeable to both parties"

2. "Sexual contact not freely and mutually

agreeable to both parties"

3. "Graphic commentary about your body"

4. "Sexually degrading words"

5. "propositions of a sexual nature"

6. "Threat or insinuation that lack of sexual

submission would affect your job status,

wages, grades, etc."

7. "Sexually suggestive pictures or

objects displayed"

8. ' "Staring"

9. "Gestures"
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Delimitat ions

It was the intention of this research to study only

the interpretation of what was termed sexual harassment.

Because sexual harassment has been defined as discrimination

under Title VII of the 1964 Civil Rights Act and Title IX

of the 1972 Education Amendment, it must be noted that only

sexual harassment and not sex discrimination was studied

even though the two topics were considered closely related.

This research also intended to study only the inter­

pretation of sexual harassment on a university campus in

both the academic and employment settings. This research

was not intended to discover any differences in the inter­

pretation of sexual harassment in any other setting.

Only the categories of student, faculty and staff were

the subject of study for this report. Other categories such

as race and creed could be the topics of further discussions.
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CHAPTER III

RESULTS AND DISCUSSION

This research proposed to determine and evaluate the

differences in attitude/interpretation of sexual harassment

between males and females by age and university status both

in the employment and academic settings on two university

campuses. The data necessary for interpretation and analy­

sis of the hypotheses on which the study was based are pre­

sented as well as the information discovered regarding the

extent of sexual harassment present on both campuses.

Results

Of the 805 surveys distributed at the University of

Wisconsin-La Crosse, 52.4% (422) were returned. Almost 11%

or 46 of the 422 respondents indicated that they believed

sexual harassment occurred at their institution. Of the 160

surveys distributed at Troy State University-Dothan, 38.1%

(61) were returned. Seven of the 61 respondents (11. 5%)

believed sexual harassment had occurred there (see Table 1).

These figures are broken down (see Table 1) to present that

8.3% of males and 13.9% of the females at UW-La Crosse

believed that sexual harassment existed on their campus,

whereas only 6.7% of the males and 15.4% of the females at

TSU-Dothan believed it happened on their campus.



Table 1

Incidence of Sexual Harassment at UW-L and TSU-Dothan by Gender

UW-L TSU-Dothan
Total Male Female Total Male Female

29

Number 46 16 30

Percent 10.9 8.3 13.9

Table 2

11.5 6.7 15.4

I nci dence of Sexual Harassment at UW-L and TSU-Dothan by Sta tus

Academic
College Staff Facul ty Classified Students

UW-L Number 10 9 8 19
Percent 15.9 14.5 8.8 9.9

TSU- Number 2 1 4
Dothan Percent 66.7 50 7.8

Table 3

Incidence of Sexual Harassment at UW-L and TSU-Dothan by Age

Age Groups
College 18-21 22-30 31-42 43-64

UW-L Number 13 10 15 4
Percent 10.3 11.0 15.2 5.5

TSU- Number 4 3
Dothan Percent 16.0 20.0
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It was also noted that 15.9% or 10 academic personnel

indicated that they believed sexual harassment did occur

at UW-La Crosse. This is compared to 14.5% (9) of the

faculty; 8.8% (8) of the classified staff and 9.9% (19) of

the students at UW-L (see Table 2).

TSU-Dothan showed a smaller sample of respondents and

therefore, slightly different outcomes. It was noted that

66.7% of the academic staff at TSU-Dothan believed that

sexual harassment occurred on their campus, whereas only

one person in the classified staff category (50% of the

respondents) stated belief in the existence of sexual harass­

ment. Students had the largest number that indicated their

belief in the presence of sexual harassment at TSU-Dothan.

This was noted to be 7.8% or four in the student category.

None of the faculty respondents indicated belief that sexual

harassment occurred on their campus (see Table 2).

When these data were categorized by age at UW-L, it

was noted that 10.3% or 13 of the 18-21 year old category

believed that sexual harassment existed on their campus.

In the 22-30 year old group, ten (11%) responded affirma­

tively to the belief that sexual harassment had occurred

on their campus, whereas 15.2% in the 31-42 age group and

5.5% in the 43-64 age group indicated the same belief that

sexual harassment was present at UW-L (see Table 3).

At TSU-Dothan, with the small number of respondents,

the s t a ti.a t Lc s differed from UW-La Crosse. The two cate-

gories of 18-21 years and 43-64 years both indicated that
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they did not believe sexual harassment existed at TSU-Dothan

with their negative responses to the statement concerning

incidence. However, the age group of 22-30 had 16% (4 of

the respondents) answer affirmatively, while the 31-42 age

group showed that 20% (3) felt that sexual harassment existed

at TSU-Dothan (see Table 3).

Respondents were also asked to indicate their agreement,

disagreement or uncertainty with nine possible interpre­

tations of sexual harassment (see Appendix A section A,

quest ion 1). Slightly over 82% of the males and approxi­

mately 81% of the females at UW-L believed that the state­

ment "sexual relations not freely and mutually agreeable

to both parties" constituted sexual harassment (see Table

4). The difference between the male and female respondents

was not statistically significant.

At TSU-Dothan, 61.1% (11) of the males believed that

the same statement defined sexual harassment, while 57.1%

or 24 of the females agreed that "sexual relations not

freely given .•. " defined harassment. The difference

between male and female respondents was not statistically

significant (see Table 5).

In response to the statement "sexual contact not freely

and mutually agreeable to both parties" 182 (91.9%) males

at UW-L agreed that this statement defined sexual harass­

ment, while 90% (198) of the females also agreed. The

difference between the male and female responses was not

statistically significant (see Table 4).



Table 4

Definition of Sexual Harassment at UW-La Crosse by Gender

Male Female
x2Definition No. Percent No. Percent df Cramer's V

Sexual Relations Agreed 159 82.4 176 81.1 .1311 1 .0179
Disagreed 34 17.7 41 18.9

Sexua 1 Contact Agreed 182 91.9 198 90.0 .5034 1 .0347
Disagreed 16 8.1 22 10 .0

Graphic Agreed 123 64.1 168 77.4 8.848* 1 .1470
Commentary Disagreed 69 35.9 39 22.6

Sexually Agreed 123 63.7 161 74.2 5.2536* 1 .11319
Degrading Words Disagreed 70 36.3 56 25.8

Proposi tions Agreed 144 75.0 191 89.3 14.2289* 1 .0350
Disagreed 48 25.0 23 10.7

Threat or Agreed 192 97.0 214 97.3 .1149 1 .01658
Insinuation Disagreed 6 3.0 6 2.8

Sexually Sugges- Agreed 65 33.5 79 36.7 .4819 1 .0343
tive Pictures Disagreed 129 66.5 136 63.3

Staring Agreed 31 15.9 59 27.7 8.278* 1 .1424
Disagreed 164 84.1 154 72.3

Gestures Agreed 78 40.2 117 54.7 8.546* 1 .1447 w
Disagreed 116 59.8 97 45.3 N

*Significant at the .05 level



Tabl e 5

Definition of Sexual Harassment at TSU-Dothan by Gender

Male Female
X2

Definition No. Percent No. Percent df Cramer's V

Sexual Relations Agreed 11 61.1 24 57.1 .17415 1 .0538748

Disagreed 7 38.9 18 42.9

Sexual Contact Agreed 12 66.7 38 88.4 3.79283 1 .2493541

Disagreed 6 33.3 5 11.6

Graphic Agreed 8 44.4 32 76.2 5.6131* 1 .305862

Commentary Disagreed 10 55.6 10 23.8

Sexually Agreed 11 61.1 31 73.8 .965231 1 .1268349

Degrading Words Disagreed 7 38.9 11 26.2

Propositions Agreed 9 52.9 32 76.2 3.00171 1 .2255579

Disagreed 8 47.1 10 23.8

Threat or Agreed 17 89.5 39 92.9 .311239 1 .0714296

Insinuation Disagreed 2 10.5 3 7.1

Sexually Sugges- Agreed 8 42.1 24 57.1 1.2516 1 .143241

tive Pictures Disagreed 11 57.9 18 42.9

Staring Agreed 1 5.6 12 27.9 4.21095* 1 .2627392

Disagreed 17 94.4 31 72.1

Gestures Agreed 10 55.6 25 59.5 .152381 1 .0503944 w

Disagreed 8 44.4 17 40.5
w

*Significant at the .05 level
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Twelve male respondents at TSU-Dothan or 66.7% agreed

with the same statement that "sexual contact not freely

given ••• " constituted sexual harassment. Thirty-eight

of the female respondents or 88.4% of the females at TSU­

Dothan also agreed with the same statement (see Table 5).

The differences between the male and female respondents were

not statistically significant.

At UW-L, slightly over 64% or 123 of the males agreed

that the statement "graphic commentary about your body"

defined what was termed to be sexual harassment. Approxi-

mately 77% of the female respondents agreed (see Table 4).

The difference between male and female respondents was

statistically significant at the .05 level. The strength

of the difference, however, was weak as defined by the

Cramer I S V statistic of .147.

At TSU-Dothan, the same statement also proved to be

statistically significant at the .05 level. The strength

of the relationship was weak (Cramer's V = .306), but still

stronger than that of the UW-L relationship (see Table 5).

Eight of the male respondents or 44% at TSU-Dothan agreed

that the statement "graphic commentary about your body"

defined sexual harassment. Slightly over 76% of the females

also agreed with the statement (see Table 5).

The statement, "Sexually degrading words" was defined

sexual harassment by 63.7% of the males and 74.2% (161)

of the female respondents at UW-L. The difference between

the male and female respondents was statistically significant
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at the .05 leveL The relationship, however, was not strong

(Cramer I s V = .113) (see Table 4).

The same statement at TSU-Dothan did not prove to be

statistically significant. However, 6L 1% or 11 of the males

and 73.8% of the females agreed with the definition "sexually

degrading words" as being sexual harassment (see Table 5).

Regarding "Propositions of a sexual nature" 75% of the

males at UW-L felt that this constituted sexual harassment.

Slightly over 89% or 191 of the female respondents, also

agreed that this statement defined what was termed sexual

harassment. The difference between the male and female

respondents was statistically significant with the Chi

Square that showed 14.228 (see Table 4). The relationship,

however, was weak with the Cramer's V = .035.

The same statement at TSU-Dothan elicited agreement

from 52.9% of the males and slightly over 76% of the females.

The difference between the male and female responses, how­

ever, was not statistically significant (see Table 5).

The statement "threat or insinuation of sexual sub-

mission would affect your job status, wages, grades, etc."

elicited 97% agreement from the males at UW-L and 97.3% of

the females agreed with the definition. The difference

between the male and female responses was not statistically

sign if ican t (see Table 4).

Seventeen males (89.5%) at TSU-Dothan also agreed with

the same statement as a definition of sexual harassment.

Almost 93% (39) of the females also felt that "threat or
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insinuation that lack of sexual submission would affect

your job status, wages, grades, etc. H defined sexual harass­

ment. The difference between the male and female respondents

was not statistically significant (see Table 5).

Only 33.5% of the males at UW-L agreed with the state­

ment "sexually suggestive pictures or objects displayed H

as a definition of sexual harassment. Seventy-nine females

(36.7%) also agreed with the same statement as a definition

of what was termed sexual harassment. The difference

between the male and female respondents was not statisti­

cally significant (see Table 4).

The same statement at TSU-Dothan elicited agreement

from slightly over 42% of the males, while slightly over

57% of the females felt that "sexually suggestive pictures

or objects displayed" defined sexual harassment. The dif­

ference between the male and female respondents was not

statistically significant (see Table 5).

Almost 16% (31) of the males at UW-L agreed that the

statement of "staring" constituted sexual harassment.

Fifty-nine (27.7%) of the females at UW-L also agreed with

the same statement as a definition of sexual harassment.

The difference between the male and female respondents was

statistically significant with the Chi Square of 8.278

(see Table 4). The relationship, however, was weak with

a Cramer's V = .142.

The same statement at TSU-Dothan elicited agreement

from 5.6%, or one of the males. Almost 28%, or 12 of the
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females, also agreed that "staring" constituted sexual

harassment. The difference between the male and female

respondents was statistically significant at the .05 level

with a Chi Square of 4.210. The relationship was weak with

a Cramer I s V of .263. The relationship at TSU-Dothan was

stronger than that of UW-L on the same statement comparison.

Seventy-eight males at UW-L (40.2%) agreed that

"gestures" constituted sexual harassment. One hundred

seventeen females (54.7%) also agreed that the statement

was a definition of sexual harassment. The difference

between the male and female respondents was statistically

significant at the .05 level with a Chi Square of 8.546.

The strength of the relationship, however, was weak: Cramer's

V = .145 (see Table 4).

Ten males at TSU-Dothan (55.6%) felt that "gestures"

constituted sexual harassment. Twenty-five females (59.5%)

at TSU-Dothan also felt that the same statement defined

sexual harassment. The difference between the male and female

respondents was not statistically significant (see Table 5).

These same nine statements were evaluated in terms of

the respondent's employment/educational status on both

campuses. The results present another definition of sexual

harassment.

Forty-nine respondents in the academic staff category

(81.7%) at UW-L agreed that the statement "sexual relations

not freely and mutually agreeable to both parties" consti­

tuted sexual harassment, whereas 90.5% or 57 respondents
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in the faculty category agreed with the same statement.

Seventy respondents in the classified staff category agreed

that the same statement constituted sexual harassment (75.3%)

and 82.4% of those in the student category also agreed (see

Table 6). The difference between the categories was not

statistically significant.

Six members of the academic staff at TSU-Dothan (60%)

agreed with the statement "sexual relations not freely and

mutually agreeable to both parties" constituted sexual

harassment. Four (57.1%) members of the faculty agreed with

the same statement, whereas four (80%) of the classified

staff and 23 (59%) of the students agreed with the state­

ment. The difference between the categories was not statis­

tically significant (see Table 7).

Approximately 90% of the academic staff at UW-L agreed

with the statement "sexual contact not freely and mutually

agreeable to both parties" constituted sexual harassment

on their campus. Almost 94% of the faculty at UW-L also

agreed with the same statement, whereas, almost 85% and

93.4% of the students who responded to the survey felt that

"sexual contact not freely and mutually agreeable to both

parties" constituted sexual harassment. The difference

between the employment categories was not statistically

significant (see Table 6).

Seventy percent of the members of the academic staff

at TSU-D.othan agreed that the statement "sexual contact not

freely and mutually agreeable to both parties" constituted



Tabl e 6

Definition of Sexual Harassment at UW-La Crosse by University Status

Academic St. Faculty Classified Student
x2Definition No. Percent No. Percent No. Percent No. Percent df Cramer's V

Sexual Relations Agreed 49 81.7 57 90.5 70 75.3 159 82.4 5.9189 3 .12019
Disagreed 11 18.3 6 9.5 23 24.7 34 17.6

Sexua 1 Contact Agreed 57 90.5 60 93.8 79 84.9 184 93.4 6.231 3 .12224
Disagreed 6 9.5 4 6.2 14 15.1 13 6.6

Graphic Agreed 36 58.1 42 66.7 73 80.2 139 72.4 10.296* 3 .15885
Commentary Disagreed 26 41.9 21 33.3 18 19.8 53 27.6

Sexually Agreed 35 56.5 45 71.4 73 80.2 130 67.4 10.3654* 3 .15919
Degradi ng Words Disagreed 27 43.5 18 28.6 18 19.8 63 32.6

Propositions Agreed 49 77 .8 52 82.5 76 85.4 157 82.6 1.4891 3 .0606357
Disagreed 14 22.2 11 17 .5 13 14.6 33 17.4

Threat or Agreed 64 100.0 63 100.0 89 94.7 189 96.4 6.10521 3 .120998
Insinuation Disagreed 00 00.0 00 00.0 5 5.3 7 3.6

Sexually Sugges- Agreed 17 27.4 28 45.2 49 53.8 49 25.4 26.4066* 3 .2544051
tive Pictures Disagreed 45 72.6 34 54.8 42 46.2 144 74.6

Staring Agreed 15 23.8 16 26.2 27 30.7 32 16.4 11.6514* 3 .1691966
Disagreed 48 76.2 45 73.8 61 69.3 163 83.6

Gestures Agreed 24 38.7 31 50.0 54 59.3 86 44.8 7.72385 3 .137758 w
Disagreed 38 61.3 31 50.0 37 40.7 106 55.2 \0

*Significant at the .05 level



Table 7

Definition of Sexual Harassment at TSU-Dothan by University Status

Academic St. Faculty Classified Student
x2Definition No. Percent No. Percent No. Percent No. Percent df Cramer's V

Sexual Relations Agreed 6 60.0 4 57.1 4 80.0 23 59.0 .868208 3 .1193017
Disagreed 4 40.0 3 42.9 1 20.0 16 41.0

Sexua 1 Contact Agreed 7 70.0 6 85.1 5 100.0 32 82.0 2.13559 3 .1871085
Disagreed 3 30.0 1 14.3 0 00.0 7 18.0

Graphic Agreed 7 70.0 5 71.4 5 100.0 24 61.5 3.26617 3 .2333154
Commentary Disagreed 3 30.0 2 28.6 0 00.0 15 38.5

Sexually Agreed 8 80.0 7 100.0 3 60.0 25 64.1 4.5614 3 .2757232
Degradi ng Words Disagreed 2 20.0 0 00.0 2 40.0 14 35.9

Propos i ti ons Agreed 7 70.0 6 85.7 4 80.0 25 64.1 1.40891 3 .1545309
Disagreed 3 30.0 1 14.3 1 20.0 14 35.9

Threat or Agreed 9 90.0 7 100.0 5 100.0 36 92.3 1.11751 3 .1353506
Insinuation Disag reed 1 10.0 0 00.0 0 00.0 3 7.7

Sexually Sugges- Agreed 6 60.0 3 42.9 4 80.0 21 53.8 1.86679 3 .176389
tive Pictures Disagreed 4 40.0 4 57.1 1 20.0 18 46.2

Staring Agreed 3 30.0 3 42.9 1 20.0 7 17.9 3.04272 3 ".2251928
Disagreed 7 70.0 4 57.1 4 80.0 32 82.1

Gestures Agreed 6 60.0 5 71.4 3 60.0 23 59.0 .451128 3 .086711 >l'>

Disagreed 4 40.0 2 28.6 2 40.0 16 41.0 0

*Significant at the .05 level
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sexual harassment on their campus. Approximately 85% of

the faculty who responded to the survey also agreed with

the statement as a definition of sexual harassment. Five

( 100%) of the classified staff agreed that the statement

"sexual contact not freely and mutually agreeable to both

parties" constituted sexual harassment, whereas 32 (82%)

of the students responded affirmatively to the same state­

ment. The difference between the categories was not statis­

tically significant (see Table 7).

Approximately 58%, or 36 of the academic staff at UW-L,

and almost 67% of the faculty agreed that the statement

"graphic commentary about your body" constituted sexual

harassment on their campus. Approximately 80% (73) of the

classified staff and 72.4% (139) of the students also felt

that the same statement constituted sexual harassment. The

difference between the categories was statistically signi-

ficant with a Chi Square of 10.296. The strength of the

relationship was weak: Cramer's V = .160 (see Table 6).

Seven members of the academic staff at TSU-Dothan (70%)

agreed that the statement "graphic commentary . . ." defined

sexual harassment on their campus. Five members of the

faculty (71.4%) and 100% of the classified staff also agreed

with the statement as a definition of sexual harassment,

whereas 24 (61. 5%) of the students on the same campus

agreed with the same statement. The difference between

the categories was not statistically significant (see

Table 7).
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At UW-L, 35 (56.5%) of the members of the academic

staff agreed that the statement "sexually degr<:lding words"

defined sexual harassment on their campus. Forty-five

(71.4%) of the faculty, approximately 80% of the classified

staff and 130 (67.4%) of the students who responded to the

survey also agreed with the same statement as a definition

of sexual harassment. The difference between the university

status categories was statistically significant at the .05

level with a Chi Square of 10.365. The relationship was

weak with a Cramer's V result of .159 (see Table 6).

Eighty percent of the TSU-Dothan academic staff agreed

that the statement "sexually degrading words II defined what

was termed sexual harassment on their campus. Seven (100%)

of the faculty, 3 (60%) of the classified staff and approxi-

mately 64% or 25 of the students also agreed that the same

statement also constituted sexual harassment. The difference

between the status categories at TSU-Dothan was not statis-

tically significant (see Table 7).

The statement "propositions of a sexual nature" eli-

cited an affirmative response of the definition of sexual

harassment from approximately 78% of the academic staff at

UW-L I while it also elicited the same response from 82.5%

of the faculty, 85.4% of the classified staff and 82.6% of

the students. The differences between the categories were

not proven to be statistically significant (see Table 6).

The same statement at TSU-Dothan yielded a 70% or 7

responses of agreement from the academic staff that
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"propositions of a sexual nature" defined sexual harassment.

It was also noted that 85.7% of the faculty, 89% of the

classified staff and approximately 64% of the students agreed

with the same statement. The difference between the cate­

gories was not statistically significant (see Table 7).

Sixty-four respondents (100%) in the academic staff

category at UW-L agreed with the statement "threat or

insinuation that lack of sexual submission would affect job

status, wages, grades, etc." as a definition of sexual

harassment. Sixty-three respondents in the faculty category

( 100%) also agreed with the same statement, whereas, almost

95% of the classified staff and 96.4% of the students agreed

that a "threat or insinuation that lack of sexual submission

would affect job status, wages, grades, etc." defined sexual

harassment. The differences were not significant (see

Table 6).

The statement, "threat or insinuation that lack of

sexual submission would affect your job status, wages,

grades, etc." elicited nine responses of agreement (90%)

from the surveys returned at TSU-Dothan. It was also noted

that 100% of the faculty respondents and 100% of the classi­

fied staff respondents also agreed with the statement as

a definition of sexual harassment. Approximately 92% of

the students at TSU-Dothan agreed with the statement as a

definition of sexual harassment. The difference between

the categories was not statistically significant (see

Table 7).
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Approximately 27% or 17 members of the academic staff

respondents at UW-L agreed that "sexually suqqes t Lve pic­

tures or objects displayed" constituted sexual harassment.

It was also noted that approximately 45% of the faculty

respondents also agreed with the statement as a definition

of sexual harassment. Forty-nine members of both the classi­

fied staff (53.8%) and students (25.4%) at UW-L agreed that

"sexually suggestive pictures or objects displayed n defined

sexual harassment. The difference between the categories

was found to be statistically significant with a Chi Square

of 26.406. The relationship was relatively weak, even with

such a high Chi Square value. Cramer's V was .254 (see

Table 6).

Sixty percent of the academic staff at TSU-Dothan

agreed that "sexually suggestive pictures or objects dis­

played" def ined sexual harassment. Three members of the

faculty (42.9%) agreed with the same statement, whereas,

80% or 4 of the classified staff and 53.8% of the students

also responded with agreement. The difference between the

categories was not statistically significant (see Table 7).

The term "staring" brought 15 (23.8%) affirmative

responses from the academic staff at UW-L that the term

defined sexual harassment. The same term elicited agreement

from 16 (26.2%) of the faculty, 27 (30.7%) of the classi­

fied staff and 32 (16.4%) of the students at UW-L. The

difference between the categories was statistically signi-

ficant with a Chi Squre of 11.651 at the level of .05. The
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relationship was again relatively weak (Cramer's V = .169)

(see Table 6).

Thirty percent, or 3 of the academic staff at TSU­

Dothan, agreed that "staring" constituted a definition of

sexual harassment. The same term also brought agreement

from approximately 43% of the faculty, 20% of the academic

staff and approximately 18% of the students. The difference

between the categories at TSU-Dothan was not statistically

significant (see Table 7).

The last of the nine phrases/statements, "gestures",

brought 24 members of the academic staff (38.7%) at UW-L

to agreement that the term defined sexual harassment. Fifty

percent or 31 of the members who responded to the survey

agreed that "gestures" constituted sexual harassment.

Approximately 59% of the classified staff and 44.8% or 86

of the students also agreed that "gestures" defined sexual

harassment. The difference between the categories was not

statistically significant (see Table 6).

Sixty percent or 6 of the members of the academic

staff at TSU-Dothan agreed that "gestures" constituted

sexual harassment. Five respondents in the faculty category

also agreed with the same term as a definition of sexual

harassment. Three respondents in the classified staff

category (60%) and 23 respondents in the student category

(59%) agreed that "gestures" constituted a definition of

sexual' harassment. The difference between the categories

at TSU-Dothan was not statistically significant (see Table 7).
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To determine whether or not respondents would differ

in their interpretation of sexual harassment by age, the

respondents were categorized into four groups: 18-21; 22-30;

31-42, and 43-64.

Approximately 81% or 103 respondents in the 18-21

category at UW-L agreed that the statement "sexual relations

not freely and mutually agreeable to both parties" consti­

tuted sexual harassment on their campus. This was compared

to 80.6% of the 22-30 age group, 82.1% of the 31-42 age

group and approximately 85% of the 43-64 age group. The

difference between the age groups was not statistically

significant (see Table 8).

The same statement at TSU-Dothan elicited agreement

from 58.3% of the 18-21 year olds, whereas "sexual relations

not freely and mutually agreeable to both parties" const i­

tuted sexual harassment for approximately 57% of the 22-30

year oLd s , 72.2% of the 31-42 age group and 66.7% of the

43-64 year old age group. The difference between the groups

was not proven to be statistically significant (see Table 9).

At UW-L, 119 respondents in the 18-21 year old group

(92.3%) agreed that "sexual contact not freely and mutually

agreeable to both parties" constituted sexual harassment

on their campus. This figure compares to 87 (93.5%) in the

22-30 age group, 88 (89%) in the 31-42 age group and 68

(91.9%) in the 43-64 age group. The difference between the

groups was not statistically significant (see Table 8).

The same statement concerning "sexual contact • • ."



Table 8

Defi nition of Sexual Harassment at UW-La Crosse by Age Group

18-21 22-30 31-42 43-64
X2

Defini tion No. Percent No. Percent No. Percent No. Percent df Cramer's V

Sexual Rel ations Agreed 103 81.1 75 80.6 78 82.1 62 84.9 .6091 3 .0396

Disagreed 24 18.9 18 19.4 17 17.9 11 15.1

Sexual Contact Agreed 119 92.3 87 93.5 88 89.0 68 91.9 .1757 3 .0211

Disagreed 10 7.7 6 6.5 11 11.0 6 8.1

Graphic Agreed 81 65.3 72 77 .4 72 74.2 49 66.2 5.049 3 .1141

Commentary Disagreed 43 34.7 21 22.6 25 25.8 25 33.8

Sexually Agreed 75 59.5 68 73.9 70 72.2 54 74.0 7.594 3 .1399

Degrad i ng Words Disagreed 51 40.5 24 26.1 27 27.8 19 26.0

Propos iti ons Agreed 104 83.2 74 82.2 78 81.3 59 81.9 .4786 3 .0353

Disagreed 21 16.8 16 17.8 18 18.7 13 18.1

Threat or Agreed 123 95.3 92 98.9 98 100.0 70 93.3 8.779* 3 .1491

Insinuation Disagreed 6 4.7 1 1.1 0 00.0 5 6.7

.Sexually Sugges- Agreed 25 20.0 32 34.4 44 45.4 34 47.2 21.712* 3 .2358

tive Pictures Disagreed 100 80.0 61 65.6 53 54.6 38 52.8

Staring Agreed 18 14.1 19 20.6 28 29.5 19 27.2 8.8348* 3 .15148

Disagreed 110 85.9 73 79.3 67 70.5 51 72.8

Gestures Agreed 52 41.3 47 50.5 46 48.9 36 49.3 2.175 3 .0750 ~

Disagreed 74 58.7 46 49.5 48 51.1 37 50.7
-..J

*Significant at the .05 level
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,at TSU-Dothan elicited a response of agreement from 9 (75%)

of the 18-21 year aids, 18 (85.7%) of the 22-39 year aids,

15 (83.3%) of the 31-42 year aids and 3 (100%) of the 42-64

year old age group. The difference between the groups was

not statistically significant (see Table 9).

Eighty-one respondents in the 18-21 year old group at

UW-L (65.3%) agreed that "graphic commentary about your

body" defined what is termed sexual harassment on their

campus. This group is compared to 72 (77.4%) of the 22-30

age group, 72 (74.2%) of the 31-42 age group and 49 (66.2%)

of the 43-64 year age group. The difference between the

groups was not statistically significant (see Table 8).

Approximately 58% of the 18-21 year old respondents

at TSU-Dothan also agreed that "graphic commentary about

your body" defined sexual harassment on their campus. This

is compared to 66.7% of the 22-30 year aids, approximately

89% of the 31-42 year aids and 66.7% of the 43-64 year aids.

The difference between the groups was not statistically

significant (see Table 9).

Seventy-five respondents in the 18-21 year old category

at UW-L agreed that "sexually degrading words It defined

sexual harassment. Sixty-eight (73.9%) of the 22-30 year

aids, 70 (72.2%) of the 31-42 year aids and 54 (74%) of the

43-64 year old category also agreed with the same state-

ment as a definition of sexual harassment. The difference

between the groups was not statistically significant (see

Table 8).



Table 9

Definition of Sexual Harassment at TSU-Dothan by Age Group

18-21 22-30 31-42 43-64
x2

Definition No. Percent No. Percent No. Percent No. Percent df Cramer's V

Sexual Relations Agreed 7 58.3 12 57.1 13 72.2 2 66.7 1.0947 3 .14238

Disagreed 5 41.7 9 42.9 5 27.8 1 33.3

Sexua 1 Contact Agreed 9 75.0 18 85.7 15 83.3 3 100.0 1.2857 3 .15302

Disagreed 3 25.0 3 14.3 3 16.7 a 00.0

Graphic Agreed 7 58.3 14 66.7 16 88.9 2 66.7 4.1573 3 .28007

Commentary Disagreed 5 41.7 7 33.3 2 11.1 1 33.3

Sexually Agreed 8 66.7 14 66.7 14 77 .8 3 100.0 2.1039 3 .19924

Degradi ng Words Disagreed 4 33.3 7 33.3 4 22.2 0 00.0

Propositions Agreed 7 58.3 15 75.0 15 83.3 3 100.0 3.4823 3 .25632

Disagreed 5 41.7 5 25.0 3 16.7 0 00.0

Threat or Agreed 11 91. 7 19 90.5 16 94.1 3 100.0 .4406 3 .09118

Insinuation Disagreed 1 8.3 2 9.5 1 5.9 0 00.0

Sexua 11y Sugges- Agreed 8 66.7 11 52.4 11 64.7 2 66.7 .94245 3 .13334

tive Pictures Disagreed 4 33.3 10 47.6 6 35.3 1 33.3

Staring Agreed 2 16.7 7 33.3 4 22.2 1 33.3 1.35 3 .08097

Disagreed 10 83.3 14 66.7 14 77 .8 2 66.7

Gestures Agreed 10 83.3 10 50.0 12 66.7 1 33.3 4.7646 3 .2998 ~

Disagreed 2 16.7 10 50.0 6 33.3 2 66.7
\0

----
*Significant at the .05 level
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Eight (66.7%) of the 18-21 year old respondents agreed

that the statement "sexually degrading words H d ef Lned what

was termed sexual harassment at TSU-Dothan. Both the 22­

30 year old group and the 31-42 year old group had 14

respondents agree with the statement as a definition of

sexual harassment on their campus. The difference between

the groups was not statistically significant (see Table 9).

Approximately 83% of the 18-21 year old group agreed

that "propositions of a sexual nature" defined sexual

harassment on the UW-L campus. Approximately 82% or 74 of

the 22-30 year olds, 81. 3% or 78 of the 31-42 year olds and

approximately 82% or 59 of the 43-64 year olds also agreed

with the same statement. The differences between the groups

was not statistically significant (see Table 8).

The same statement elicited a response of agreement

from 58.3% (7) of the 18-21 year old group at TSU-Dothan.

Fifteen respondents (75%) of the 22-30 year old group agreed

that "propositions of a sexual nature" constituted sexual

harassment on their campus. Fifteen respondents of the 31-42

year old group (83.3%) and 100% of the 43-64 year olds also

agreed with the statement as a definition of sexual harass­

ment on their campus. The difference between the groups

not statistically significant (see Table 9).

Approximately 95% or 123 respondents in the 18-21 year

old group at UW-L agreed that "threat or insinuation that

lack of' sexual submission would affect your job status,

wages, grades, e.t c ,." was a definition of sexual harassment.
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Approximately 99% or 92 respondents in the 22-30 year old

group also agreed that the same statement constituted sexual

harassment on their campus. Ninety-eight (100%) of the 31­

42 year olds and 70 (93.3%) of the 43-64 year old group

agreed as well with the statement as a definition of sexual

harassment. The difference between the groups was statis­

tically significant with a Chi Square statistic of 8.779.

The relationship was weak: Cramer's V = .149 (see Table 8).

Approximately 92% of the respondents in the 18-21

year old category at TSU-Dothan agreed that "threat or

insinuation that lack of sexual submission would affect your

job status, wages, grades, etc. II constituted sexual harass-

ment on their campus. Nineteen respondents (90.5%) in the

22-30 year old category also agreed with the statement,

along with 16 (94.1%) of the 31-42 year olds and 100% or

3 of the 43-64 year old group. The difference between the

groups was not statistically significant (see Table 9).

Twenty percent of the 18-21 year old group at UW-L

agreed that "sexually suggestive pictures or objects dis­

played II constituted sexual harassment on their campus.

Thirty-two respondents in the 22-30 year old group (34.4%)

also agreed that the statement defined sexual harassment

on their campus. In the 31-42 year old group, 45.4% agreed

with the statement as did 34 (47.2%) of the 43-64 year old

group. The difference between the groups was statistically

signifioant at the .05 level: Chi Square = 21. 712. The

relationship was still relatively weak with a Cramer's V
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of .236 (see Table 8).

The same statement at TSU-Dothan elicited a response

of agreement from 66.7% of the 18-21 year aIds, 52.4% of

the 22-30 year old group, 64.7% of the 31-42 year old group

and 66.7% of the 43-64 year old category. The difference

between the groups was not statistically significant (see

Table 9).

Approximately 14% of the 18-21 year oLds at UW-L felt

that "staring" constituted sexual harassment on their campus.

It was also noted that 20.6% of the 22-30 year o Lds , 29.5%

of the 31-42 year o Ld s and 27.2% of the 43-64 year old group

also agreed that "staring" defined sexual harassment. The

difference between the groups was statistically significant

at the .05 level: Chi Square = 8.835. The relationship

was relatively weak with a Cramer's V of .151 (see Table 8).

The same statement at TSU-Dothan elicited a response

of agreement from 16.7% of the 18-21 year o Lds , 33.3% of

the 22-30 year olds, 22.2% of the 31-42 year o Lds and 33.3%

of the 43-64 year olds. The difference between the groups

not statistically significant (see Table 9).

Approximately 41% respondents in the 18-21 year old

group agreed that "gestures" constituted sexual harassment

at UW-L. It was also noted that 50.5% of the 22-30 year

o Ld s , approximately 49% of the 31-42 year olds and 49.3%

of the 43-64 year olds agreed that "gestures" defined sexual

haras smerrt at UW-L. The difference between the groups was

not statistically significant (see Table 8).
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Ten members of both the 18-21 year old groups and the

22-30 year olds felt that "gestures" defined sexual harass­

ment at TSU-Dothan. The percentages were quite different,

however, in that 83.3% of the 18-21 year olds compared with

only 50% of the 22-30 year olds. Twelve (66.7%) of the 31­

42 year olds and 1 (33.3%) of the 43-64 year olds also

agreed that "gestures" defined sexual harassment at TSU­

Dothan. The difference between the groups was not statis­

tically significant (see Table 9).

According to a 1979 report ("Sexual Harassment in the

Workplace: A Report to the Public") sexual harassment is a

pervasive and deeply emotional problem. It has been in the

public eye since the 1970' s, but little data is available

concerning the scope of the often misunderstood problem on

university campuses (Safran, 1976: Sandler, 1981: "Sexual

Harassment on the Job: A Packet of Information for Employ­

ers, n 1981). This research proposed to determine the dif-

ference in attitude toward sexual harassment of males and

females by age and university status both in the employment

and academic settings on a university campus.

The percentage of individuals reporting incidents of

sexual harassment in this study was approximately 11%, which

is lower than other reported studies. For example, Metha

and Nigg (1983) reported 13.3% incidence of sexual harassment

at Arizona State, whereas California State University at Long

Beach reported 27% incidence (Blanshan, 1983). Kaufman
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and Wylie (1983) stated that approximately 20% of the females

in their studies reported experienced sexual harassment.

The findings of this study agree more closely with Metha

and Nigg (1983) and are not as extreme as others.

At both UW-La Crosse and TSU-Dothan, males and females

differed significantly in their responses to the nine pos­

sible definitions. At UW-La Crosse, a significantly higher

percentage of females than males believed that five out of

the nine statements defined sexual harassment. These state-

ments included "Graphic commentary about your body",

"Staring", "Sexually degrading words n, "Propositions of a

sexual nature", and "Gestures." At TSU-Dothan, a higher

percentage of females than males believed that two out of

the nine statements defined sexual harassment. These were:

"Staring" and "Graphic commentary . . .". These findings

re-affirm the works of Feldman-Summers (1976), Rossi-Weber

(1983), Calhoun (1976), and Selby (1977) who believed that

females were more conscious of possible sexual harassment

and that they more easily identified and adopted the per­

spective of the victim of sexual harassment.

The second major question was concerned with whether

or not a person I s employment or educational status on a

university campus made a difference in how he/she defined

sexual harassment. At UW-La Crosse, there were statist i-

cally significant differences in four out of the nine pos­

sible definitions of sexual harassment. These were:

"Graphic commentary", "Sexually degrading words", "Sexually
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suggestive pictures" and "Staring". A higher percentage of

classified staff agreed with these four statements as defin­

ing sexual harassment whereas a lower percentage of students

disagreed with the statements "Sexually suggestive pictures"

and "Staring". In three out of the four significantly dif­

ferent definitions, a higher percentage of faculty members

than students agreed with the following statements as defin­

ing sexual harassment. These were: "Sexually degrading

words", "Sexually suggestive pictures" and "Staring". One

hundred percent of the faculty members agreed that "Threat

or insinuations" defined sexual harassment (see Table 6).

This information confirms the findings of Rossi-Weber (1983)

in which it was noted that university faculty members tended

to more readily define sexual harassment than students. At

TSU-Dothan, there was no significant difference between the

groups in their responses to any of the nine possible defi-

nitions of sexual harassment.

The third major question was whether or not age made a

difference in the definition of sexual harassment. In the

results at UW-La Crosse, three of nine possible definitions

of sexual harassment did show significant differences

between responses according to the age groups of 18-21, 22­

30, 31-42 and 43-64. The older groups (from 31 to 64 years

of age) had a higher rate of agreement than the younger age

groups (of 18 to 30) when defining "Sexually suggestive pic-

tures" and "Staring" as sexual harassment. Results of the

effect of university status mentioned earlier may confirm
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the finding that age does make a difference in the inter­

pretation of sexual harassment. One can generally assume

that faculty and staff as a group are older than students

and these groups demonstrated a higher rate of agreement

with the definitions of harassment (see Table 6). These

findings confirm the research of Rossi-Weber (1983) who

suggested that age and status play a role in the interpre­

tation of sexual harassment. TSU-Dothan results were not

significant.

The major conclusions based on gender, university status

and age were that there was a fairly high agreement with

most definitions, with the exception of "Sexually suggestive

pictures" and "Staring". This suggests the existence of

a wide variety of definitions for sexual harassment. Most

respondents agreed that "Threat or insinuation" constituted

sexual harassment. In spite of no significant difference

in the findings for the two possible definitions: "Sexual

relations" and "Sexual contact", over 50% of the respondents

agreed with the statement at both institutions regardless

of gender, university status or age (see Tables 4-10).

These findings agree with Benson (1982) and Quinn & Lees

( 1984) and appear to suggest that power rather than sex is

the key issue and is the primary motivator behind sexual

harassment.

Test of Hypotheses

Hypothesis one stated that there was no significant

difference in interpretation of sexual harassment based on
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gender. Hypothesis one was rejected. Males and females

at UW-La Crosse differed in their responses to .five of the

nine possible definitions of sexual harassment. These were

the following: 3. "Graphic commentary about your body",

4. "Sexually degrading words", 5. "Proposititions of a

sexual nature", 8. "Staring", and 9. "Gestures" (see Table

4 ) • Males and females at TSU-Dothan differed in two of the

nine possible definitions of sexual harassment. These were

the following: 3. "Graphic commentary about your body",

and 8. "Staring" (see Table 5).

Hypothesis two stated that there was no statistically

significant difference in the interpretation of sexual

harassment and university status. Hypothesis two was re­

jected. The four categories of university status at UW-La

Crosse differed in four of the nine possible definitions

of sexual harassment. These were the following: 3. "Graphic

commentary about your body", 4. "Sexually degrading words" ,

7. "Sexually suggestive pictures or objects displayed",

and 8. "Staring" (see Table 6). The four categories of

university status at TSU-Dothan did not differ in any of

the nine possible definitions of sexual harassment (see

Table 7).

Hypothesis three stated that there was no statistically

significant difference in the interpretation of sexual

harassment based on age. Hypothesis three was rejected.

The four' age categories at UW-La Crosse differed in their

responses in three of the nine possible definitions of sexual
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harassment,. These were the following: 6. "Threat or insinu­

ation that lack of sexual submission would affect your job

status, wages, grades, etc.", 7. "Sexually suggestive pic­

tures or objects displayed", and 8. "Staring" (see Table

8). The four age categories at TSU-Dothan did not differ

in any of the nine statements (see Table 9).

Delimitat ions

The study was limited by various factors that may have

affected the outcomes. These factors include: coding, time,

and the collapsing of tables.

The response rate may have been limited at UW-La Crosse

because surveys were numerically coded. This decreased

anonymity of the subjects. Many questionnaires were returned

with the code cut or scratched off. Several people chose

to respond with detailed accounts of being sexually harassed

in spite of the code. However, there were those who com­

mented that they would have given more detail if the code

had not been present.

At TSU-Dothan, a time factor of approximately two weeks

to return the instrument was apparently not enough time.

There were at least half as many surveys returned after the

deadline as there were prior to the deadline. These com­

pleted surveys were, unfort unately, not included in the final

analysis.

The validity of the survey instrument is unknown, and

therefore, it is not possible to generalize the results of

this research beyond the study sample.
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The initial study conducted at UW,.-La Crosse was com­

pleted in 1982. Three years passed prior to completing the

study at TSU-Dothan. In the time span of those few years,

many people could have been subject to a wide variety of

news media covering the topic of sexual harassment.

For ease of analysis, responses were collapsed. The

raw data may have shown slightly different results, but was

too cumbersome to manage.

The comparison of the two campuses was difficult to

determine due to two factors. TSU-Dothan is predominately

a nontraditional campus with the student average age of 33.

UW-La Crosse is a traditional campus with a large number

of 18-21 year old students. The other factor was the nearly

1,200 miles separating the two campuses. Customs, traditions

and ways of thinking differ in these two areas of the country.

Recommendations

It is recommended that a follow-up study be conducted

to discover the reasons behind the differences in the atti-

tudes toward sexual harassment according to gender, university

status and age in the 1982, versus the present, at UW-L.

It is suggested that a revision of the instrument format

may be undertaken prior to conducting this study again.

Using a Likert scale could help to determine the strength

of the differences. It is also suggested that adding

several statements totally unrelated to the definitions of

sexual harassment may act as a check of accuracy. Attempts

at validating the instrument should be made.



60

CHAPTER IV

SUMMARY

Sexual harassment has been in the public eye since the

1970 'S (Safran, 1976). "Before 1976, few reliable statis-

tics were available on the incidents of sexual harassment

and most of these focused on women in the workplace"

(Sandler, 1981, p. 52). "Data concerning the scope of the

problem on the campus are scarce, but doesn't mean colleges

and universities are exempt" (Sandler, 1981, p , 53).

Although sexual harassment is known about and regarded as

a negative, force in employment and scholastic settings, it

is a problem which is frequently misunderstood ("Sexual

Harassment on the Job: A Packet of Information for

Employers", 1981). Sexual harassment of a student consti­

tutes a violation of Title IX of the 1972 Education Amend-

ments and Title VII of the 1964 Civil Rights Act for the

business sector and employment in the educational community

(Sandler, 1981).

This research proposed to determine and evaluate the

differences in attitude/interpretation of sexual harassment

of males and females by university status and age. both in

the employment and academic settings of a university campus.

The subjects for the study were randomly selected from
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the two populations at UW-La Crosse in La Crosse, Wisconsin

and Troy State University in Dothan, Alabama. Of the 805

surveys distributed at UW-La Crosse, 422 (52.4%) returned

their questionnaires for analysis, whereas 61 of the 160

(38.1%) at TSU-Dothan were returned. Each selected subject

received a survey instrument (see Appendix. A) with various

statements concerning sexual harassment. The nine state-

ments were:

1. "Sexual relations not freely and mutually

agreeable to both parties"

2. "Sexual contact not freely and mutually

agreeable to both parties"

3. "Graphic commentary about your body"

4. "Sexually degrading words"

5. "Propositions of a sexual nature"

6. "Threat or insinuation that lack of sexual

submission would affect your job status,

wages, grades, etc."

7. "Sexually suggestive pictures or objects

displayed"

8. "Staring"

9. "Gestures"

A Chi Square analysis was used to determine if a signifi­

cant difference existed between gender, university status

and age and the nine definitional statements of sexual

harassment. Cramer I s V statist ic was used to test the

actual strength of these differences.
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Approximately 11% of the UW-La Crosse and TSU-Dothan

respondents indicated that they believed sexual harassment

occurred on their campuses.

There was a significant difference found in the

interpretation of sexual harassment at UW-La Crosse based

on gender in five of the nine definitions of sexual harass-

ment. These were: "Graphic commentary • • .", "Sexually

degrading words", "Propositions ••. ", "Staring", and

"Gestures". Respondents at TSU-Dothan differed significantly

in two of the nine definitions based on gender. These were:

"Graphic commentary • • .", and "Staring". In these cases,

a higher percentage of females than males responded affirma­

tively to the definitions. These findings agree with

Feldmann-Summers (1976) and Rossi-Weber (1983) who said that

females perceived sexual harassment and sexually related

crimes to be far more serious than that of the male inter-

pretation.

When university status was considered, it was found

that respondents at UW-La Crosse differed significantly

in four of nine definitions of sexual harassment. These

statements were: "Graphic commentary ... ", "Sexually

degrading words", "Sexually suggestive pictures ... ", and

"Staring". Respondents at TSU-Dothan did not significantly

differ in any of the nine definitions of sexual harassment

based on university status. At UW-La Crosse, there was a

higher percentage of classified staff that answered affirma­

tively to the definitions of sexual harassment.



63

It was found that three of nine definitions of sexual

harassment differed significantly at UW-La Cros,se when age

was the independent variable. These statements were: "Threat

or insinuation ••.• , "Sexually suggestive pictures •

and "Staring". No statements were found to be significant

at TSU-Dothan. The 31-42 year old age group had a higher

percentage of agreement whereas the 18-21 year old age group

was found to have a higher rate of disagreement.
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Reference Notes

Sexual harassment in the workplace: A report to the public.

Prepared by: Office of Women & Work, Michigan Depart­

ment of Labor for the Michigan Task Force on Sexual

Harassment in the Workplace, November, 1979.

Sexual harassment on the job: A packet of information for

employers. Prepared by: Office of Women & Work,

Michigan Department of Labor, 1981.
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APPENDIX A

SEXUAL HARASSMENT ON CAMPUS

Please check one response for each.

Male__ Female

Status at lJW-L:

Age

Academic Staff - Teaching Non t e ach i no
Faculty - Teaching Nonteachina --

Tenure_ Nontenure~
Classified
Student - Freshman Sophomore Junior Senior Graduate

If student,is your living arrangement: On-campus__Off-campus__

II. What is Sexual Harassment?

1. Sexual relations not freely and mutually aggreeable
to both parties

2. Sexual contact not freely and mutually aggreeable to -.-
both parties .

3. Graphic commentary about your body
4. Sexually degrading words
5. P r ooos i, tions of a sexual nature
6. Thr~at or insinuation that lack of sexual submission

would affect your job status, wages, grades, etc.
7. Sexually suqces t i ve pictures or objects displayed

8. Staring
9. Gestures

B. If you were sexually harassed, what might you do?

1. Ignore it
2. Go along with it
3. Talk to teacher, counselor or co-worker
'4. Report person to dean
5. Cut his/her class
6. Not go to school for a couple days
7. Transfer to another class or po s i.t i on within UW-L
8. Trans fer to another school or posi tion away from

UW-La Crosse
9. Quit school or job

10. Talk to harasser alone
11. Slap or hit harasser
12. Talk with group to harasser
13. Talk with your family to harasser
14. Discuss with Affirmative Action Officer
15. Wri te a letter to harasser
16. Report person to dept. chai r
17. Talk wi th clergy
18. Talk with pa r-en t



c. If you were to report sexual harassment, what might

happen to your complaint?

1. Nothing
2. I would be told it was my fault
3. I would be labeled as a troublemaker

4. Harasser would be. told to stop
5. I would be offered to transfer to a different

section of class or another job in a different dept.

6. I would be fired
7. I would get bad grades

'V._ Does sexual harassment exist at UW-La Crosse?

'E. .Dc you know of anyone working or attending UW-L

.that has been sexually harassed?

Have you been sexually harassed while working or

attending classes at 'UW-L?

G'. Do you know of anyone on this campus who sexually

harasses others at UW-L?

Do you sexually harass others on this campus?

YES

77

UNSURE

PLEASE RETURN BY

Thank you.

March 30, 1982.



SE~UAL HARASSMENT ON CAMPUS

Please check one response for each.

Kale__ Female__

Status at TSU':'Dothan/rt. Rucker

I\ge__

Sophomore__Junior__ Senior__Graduate__

Academic Staff - Teaching Nonteaching
Faculty - Teaching Nonteaching --

Tenure_ Nontenure-=­
Classified
Student - Freshman

t .what is Sexual Harassment?

1. Sexual relations not freely and mutually agreeable.
to both parties

2. Sexual contact not freely and mutually agreeable to
both parties

3. Graphic conunentary about your body
4. Sexually degrading words
5. Propositions of a sexual. nature
6. Threat or insinuation that lack of sexual submission

would affect your job status, wages, grades, etc.
7. Sexually suggestive pictures or objects displayed
8. Staring
9. Gestures

If you were sexually harassed, what might you do?

1. Ignore it
2. Go along with it
3: Talk to teacher, counse Lo r or co-worker
4. Report person to dean
5. Cut hisjher class
6. Not go to school for a couple days
7. Transfer to another class or position within TSU
8. Transfer to another school or position away from

TSU-Dothan/f't. Rucker
9. Quit school or job

10. Talk to harasser alone
11. Slap or hi t harasser
12. Talk wi th group to harasser
13. Talk with your family to harasser
14. Discuss with Affirmative Action Officer
15. Write a letter to harasser
16. Report person .to dept. chair
17. Talk with clergy
18. Talk with parent



c. If you were to report sexual harassment, what might
happen to your complaint?

1. Nothing
2. I would be told it was my faul t
3. I ,",auld be labeled as a t.rouhLemake r
4. Harasser would be told to stop
5. I would be offered to transfer to a different

section of class or another job in a different dept.
6. I would be fired
7. I would get bad grades

D. ::Does sexual harassment exist at TSU-Dothan/Ft. Rucker?

Eo':~ ,you know of anyone working or attending TSU-O/F. R.
.·:that has been sexually harassed?

F. Have you been sexually harassed while working or
attending classes at TSU-Dothan/Ft. Rucker?

G. Do you know of anyone on this campus woo sexually
harasses others at TSU-Dothan/Ft. Rucker?

K. Do you sexually harass others on this campus?

Please feel free to make any comments and return to':
Pamela j. willis, Director of

tudent Placement services at TsU-Dothan/Ft. Rucker. P.O. Box 6947, Dothan, AL 36302
drop it off in the Student services' mail box in the lobby of Houston Hall.

P[.EASE RETURN BY '2 1 MAY 1985

!'hank you.
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APPENDIX B

The UNIVERSITY of WISCONSIN - LA CROSSE

LA CROSSE, WISCONSIN 54601

March, 1982

''Dear Members of UW-La Crosse,

You have been randomly selected to participate in a study concerning
sexual harassment at UW-La Crosse sponsored by the College Student
Personnel program under the direction of Dr. Catherine Miller of the
Counseling and Testing Center, Dr. Paul Rifkin, Assistant Housing
Director and Dr. Joy Greenlee of physical Education.

"It is the policy of the Board of Regents of the Univer~ity of
Wisconsin System••• that sexual harassment of students and employees
of the University of Wisconsin system is unacceptable and impermiss­
ible conduct which will not be tolerated (System policy, May 7, 1981)."
The questions on this survey are geared toward discovering people I s
perceptions of what sexual harassment is, if people know what to do
if sexual harassment occurs and if sexual harassment does exist at

t.!!'l:-L.

Since the University may use the results of this survey in understanding
the possible threat or reality of sexual harassment on thi~ campus,
we would appreciate your completing the questions to the best of your

knowledge.

All individual responses will be kept confidential. The findings will
not identify any specific person, however, an analysis of the inform­
ation will be included in a master's thesis. The code nUI1lber on the
survey will only be used to identify the receipt of your survey.

Thank you for taking your time to respond to this study. If you
would like to see a summary of the results, a copy will be on reserve

f or your convenience at Murphy Library.

Sincerely,

~J~~
Pamela J. Opdahl
Graduate Student
College Student Personnel

Enclosure



Dear Students, Facul ty and Staff of TSU-Dothan/Ft. Rucker,

You have been randomly selected to participate in the cross
validation study regarding the topic of Sexual Harassment on
a uni versi ty campus. The survey was initially conducted at
the University of Wisconsin-La Crosse to meet the thesis re­
quirements of a master I s degree in College Student Personnel.

Please respond to the statements -honestly and to the best of
your knowledge. In order to protect the confidentiality of
your responses, please DO NOT include your name, title, major,
address or phone number~se feel free to make any comments
and return to:

Pamela J. Willis, Director
Student Placement Services
TSU~Dothan/Ft. Rucker
PO Box 6947
Dothan, AL 36302

You may also return it directly to TSU-Dothan by dropping the
survey off at the Student Services I mail box in the lobby
of Houston Hall.

Your time and cooperation is greatly appreciated in' the comple­
tion of this project.

Thank you.

~~wdf1-
Pamela J. willis



APPENDIX C

CODES· USED FOR COMPUTER TABULATION

Section A Male (~) Female (~
'J

Age (individual age)

Status on campus (campus name was used for each oampus
in the two surveys)

Academic Staff Teaching (11)
Nonteaching (12)
Teaching/Tenured (21)
Teaching/Nontenured (22)
Non teaching/Tenured ( 23)
Nonteaching/Nontenured (24)

Classified (30)

Student Freshman (41) Sophomore (42)

Junior (43) Senior (44)

Graduate 45)

Living on-campus (51) Off-campus (52)

Responses to the statements included: Yes (1)

Unsure (2)

No (3)


